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THE GLOBAL DISABILTY FUND (GDF) END OF PROGRAMME REPORT –
MULTI-COUNTRY PROGRAMMES

Programme information -Summary 

	Programme title: 
	Climate Change, disability inclusion and intersectionality multi country programme

	Countries 
	 Jordan, South Africa, Somalia

	Overall programme duration: 
	 24 months	

	Budget: 
	 600,000 including indirect costs	

	Overall programme focal persons: 
	 Stefan Trömel: tromel@ilo.org 

	All PUNOs focal points: 
	ILO: 
Global: Stefan Trömel: tromel@ilo.org 
South Africa: Matilda Dahlquist: dahlquist@ilo.org; Nomaswazi Dlamini (dlamini@ilo.org)
Jordan: Ayah Alkassasbeh: alkassasbeh@ilo.org 
OHCHR:
Global - Rina Amanda Kuusipalo rina.kuusipalo@un.org (no longer with OHCHR) 
Jordan – Christina Meinecke (in 2024, but no longer in Jordan): christina.meinecke-chalev@un.org ; Tala Yousef tala.yousef@un.org
South Africa – Teddy Namatovu: teddy.namatovu@un.org  and Mariana Alice Gomes Neto: mariana.gomesneto@un.org
Somalia – Kirsten Young young7@un.org ; Abdifatah Hassan Ali abdifatah.ali1@un.org
UNDP: 
Global – Alessandro Ercolani alessandro.ercolani@undp.org  
Arab Region Giordano Segneri giordano.segneri@undp.org; Rawhi Afaghani rawhi.afaghani@undp.org; Filippo Di-Carpegna filippo.di-carpegna@undp.org; Benjamin Basmaci benjamin.basmaci@undp.org; Yunjin Oh yunjin.oh@undp.org 
Jordan – Yazan Al Haddad yazan.al.haddad@undp.org; Rana S. Saleh rana.saleh@undp.org 
Somalia –Ayanle Ali:  Ayanle Ali ayanle.ali@undp.org; Ahmed Omar: ahmed.omar@undp.org

	OPDs and Gov focal points 
	Jordan

· The Government Coordinator for Human Rights in the Prime Ministry of Jordan: H.E Muath Momani, Email: Human.Rights@PM.GOV.JO
· Jordan National Centre for Human Rights: Dr. Nahla Momani,             nahla.m@nchr.org.jo
· Ministry of Environment:
Belal Shqarin, Director of Climate Change
belal.shqarin@moenv.gov.jo 
· Ministry of Water:
Wafa Shehadeh, Climate Change Department 
wafa_shehadeh@mwi.gov.jo 
· Higher Council for the Rights of Persons with Disabilities (HCD):
Alia H. Zureikat, Adviser to the President and Director of International Relations and Cooperation
Email: Alia.Zureikat@hcd.gov.jo
Mobile: +962 77 523 7654
· Ministry of Social Development (MOSD):
Dr. Barq Dmour, Secretary General
Email: sg@mosd.gov.jo
· Ministry of Local Administration (MOLA):
Eng. Farah Dawoud, Director of the Solid Waste Directorate
Email: farahdawoud@windowslive.com
Mobile: 079 979 7169
· Ministry of Labour (MOL):
Eman Aljaafari, Director of the International Cooperation Directorate
Email: eman.aljaafari@mol.gov.jo
· Ministry of Planning and International Cooperation (MOPIC):
Omar Nuseir, Head of the Humanitarian Relief Coordination Unit
Email: Omar.Nuseir@mop.gov.jo
· Coalition of Jordan OPDs: Dr. Ahmed Allouzi, Email: aallouzi@gmail.com


Somalia

· National Disability Agency (NDA)
Chairperson: Mohamed Abdul Jama
Email: chairperson@nda.gov.so
· Somalia Disability Rights Advocacy (SODRA)
Contact Person: Mohamed Amin Mohamud
Email: Sodra.org@gmail.com
· Care Organization for Disability in Central Regions (CDC)
Contact Person: Isse Osman Mohamud
Email: Issemm1974@gmail.com
· Somali National Association of the Deaf (SONAD)
Contact Person: Muse Hassan Ahmed
Email: musekadle@gmail.com
· Somali Disability Empowerment Network (SODEN)
Contact Person: Mohamed Abdisalan Dirie
Email: m1abdisalam@gmail.com
· Somali Visually Impaired Youth (UDHAN)
Contact Person: Abdirahman Mohamud Kulane
Email: kulane2010@gmail.com
· Somali Women Disability Empowerment (SWDE)
Farhia Mohamud Mohamed, swde.org@gmail.com


South Africa
· South African Human Rights Commission
Head of Research: Martin Nsibirwa, mnsibirwa@sahrc.org.za
· Department of Forestry, Fisheries and Environment (DFFE)
Director Climate Change Monitoring & Evaluation: Mikateko Sithole
mfsithole@dffe.gov.za
· Department of Women, Youth and Persons with Disabilities (DWYPD)
Chief Director: Praveena Sukraj-Ely
Praveena.Sukhraj-Ely2dwypd.gov.za
· South African Disability Alliance (SADA)
Chairlady: Sharleen Cassel
chair@sada.org.za
· Centre for Human Rights
Manager of the Disability Rights Unit: Diana Msipa
Dianah.msipa@up.ac.za
· Center for Environmental Rights
Acting Programme Head: Pollution & Climate Change: Brandon Abdinor
babdinor@cer.org.za
· Disabled People South Africa
Thandiwe Mfulo, mfulomc@gmail.com
· Business Unity South Africa (BUSA)
Nkopodi Mphahlele, Nkopodi.Mphahlele@busa,org.za
· South African Climate Action Network (SACAN)
Thandolwethu Lukuko, coordinator@sacan.africa.za
· Federation of Unions of South Africa (FEDUSA)

Global
· CBM Global Disability
CEO, Mary Keogh
mary.keogh@cbm-global.org
· International Disability Alliance/European Disability Forum
Co.-chair of the disability caucus: Gordon Rattray
grattray@ida-secretariat.org


	    
	

	Short description of the programme: 
	The programme seeks to promote disability inclusive climate action through capacity building of OPDs, environmental NGOs, as well as relevant Government departments and social partners on how to include persons with disabilities in all relevant climate action processes, with a particular focus on NDCs, NAPs and just transition processes.

	Target groups1   
	All persons with disabilities with a particular focus on youth with disabilities

	Thematic focus2 :  
	Climate action; intersectionality; political participation; national disability policy and/or law; OPDs capacity building.




Introduction
The purpose of this report – which is consistent with the UNDG Standard Progress Report format – is to provide information on the progress made by the project towards the realization of its stated objectives. In keeping with the UN system on-going efforts to strengthen result-orientation, the report should focus on systemic, structural transformation rather than process, highlighting how the different elements of the result chain described in the approved project document contributed to advance the rights of persons with disabilities in keeping with the Convention on the Rights of Persons with Disabilities. [footnoteRef:1] [1:  The following definitions, which are based on the UN Development Group Harmonized RBM Terminology, were used in the “Template for Programme Proposals”, utilized by UN Country teams to developed the approved project documents:
Impact: Positive and negative long-term effects on identifiable population groups produced by a development intervention, directly or indirectly, intended or unintended. These effects can be economic, socio-cultural, institutional, environmental, technological or of other types.
Outcome: The intended or achieved short-term and medium-term effects of an intervention’s outputs, usually requiring the collective effort of partners.  Outcomes represent changes in development conditions which occur between the completion of outputs and the achievement of impact.
Outputs: The products and services which result from the completion of activities within a development intervention.] 

Reporting teams are encouraged to attach annexes containing additional relevant information (including assessments, evaluations and studies undertaken or published) and share videos, photographs (high resolution image files) or other multi-media materials illustrating the work and impact of the project. It is recommended, however, that all annexes be clearly referenced, using footnotes or endnotes within the body of the narrative.
Please note the report should be accessible.[footnoteRef:2] [2:  Prior to the submission of this report, please check that the document is accessible to persons using screen readers. In a window system it is possible to do this by going to the File Menu, clicking Check for Issues and then Check Accessibility. If errors, warnings and tips show up in the report of the accessibility checker, please follow the instructions in the checker to make the necessary corrections. On a Mac, click on review and select check accessibility. When the document is accessible the checker will display a report stating “No accessibility issues found. People with disabilities should not have difficulty reading this document.” Please see Windows Accessibility Checker ; Apple Mac Accessibility Checker for more information.
 .] 


1.Progress towards impact and specific outcomes
Using the table format provided below, please provide information on the progress towards impact and the achievement of outcome indicators that took place during the reporting period. Please make sure to capture, in your description, relevant shifts in capacity development as well as in the wider disability inclusion agenda and implementation of the SDGs in the country. Where it has not been possible to collect data on indicators, additional narrative information should be provided detailing why that was the case and what plans have been put in place to ensure that the relevant data will be provided. 


	Impact statement

	To strengthen the climate resilience of persons with disabilities through an intersectional approach that leaves no one behind. 
(NOTE: This is taken from the initial project proposal)

	Please provide narrative description on the contribution towards the stated impact 

	The programme has contributed to this impact by developing guidance and training for policymakers and OPDs on how to ensure the systematic participation of persons with disabilities in the development, delivery and financing of National Adaptation Plans (NAPs) and Nationally Determined Contributions (NDCs), as well as just transition plans. The collaboration that has been established between disability and climate action stakeholders, both in Government as well as in civil society, has led in the three target countries to a more thorough and sustainable inclusion of persons with disabilities in climate action, reflected in the three latest NDCs submitted by the countries. The work done in the three countries has been instrumental in producing two key global documents, a training for OPDs on disability inclusive climate action and a guidance note on how to integrate intersectional and human rights-based disability inclusion in national climate action. 



Reporting on Impact Indicators (Note to TS of GDF: we had not discussed any impact indicators. I have prepared the below ones but open to include others. However, not sure if we can populate each of the columns for these indicators)
	Indicator*
	Start level 
(Beginning of the project reporting period)*
	Target*
	End level 
(End of the project reporting period)*
	Means of Verification

	Disability inclusion in Jordan, Somalia and South Africa NDCs
	[…]
	[…]
	[…]
	[…]

	Partnership building among national stakeholders on disability climate action
	[…]
	[…]
	[…]
	[…]

	Capacity of OPDs in the three target countries to advocate for disability-inclusive climate action
	
	
	
	

	Intersectionality in NDCs and other national climate action initiatives
	
	
	
	


* Please provide sex disaggregation here.[footnoteRef:3] [3:  As relevant and appropriate, kindly please also disaggregate by type of disability, age, ethnicity, rural/urban location.
] 


	Outcome 1 

	National stakeholders in Jordan, Somalia and South Africa, including OPDs, have knowledge and practical tools to effectively advance a disability inclusive and intersectional approach to national climate action policies and systems.

	Please provide narrative description on the progress made to achieve outcome 1 

	Much progress was made in 2024 in terms of knowledge among key stakeholders on how to advance a disability inclusive climate action approach. This was achieved in particular through a series of workshops held which brought together all relevant stakeholders in each of the three target countries. The in-person capacity building workshops were preceded by a series of virtual workshops targeting OPD representatives.
In terms of practical tools, a first guidance document was produced (led by OHCHR) and launched just for COP29, which focused on how to promote disability inclusive NDCs. A session on youth and disability inclusion in the NDCs was also organized by Qatar at COP29, which also brought together Ministries from Jordan and Somalia, underscoring the importance of youth and  inclusion of persons with disabilities in the NDC 3.0 in the Arab States. 
The second global deliverable was a training manual for OPDs on disability inclusive climate action was produced by CBM Global Disability Inclusion and piloted at the four virtual workshops held between May and September 2024. It included the direct participation of OPD representatives from the three target countries and several other countries with which CBM Global had been working.
The main final deliverable is a global guidance document on How to integrate intersectional and human rights-based disability inclusion in national climate action. This action-oriented global guidance document is complemented by case studies from the three target countries, which reflect activities and progress made in each of the three countries, which is well reflected in the NDCs submitted at the end of 2025.
The presence of a Somali OPD delegation, accompanied by an OHCHR official from Somalia, at COP30 in Belem and their participation in the (by then) still informal disability caucus has provided direct capacity to Somali OPDs to connect the national and global advocacy work on disability inclusive climate action.


Reporting on outcome indicators (NOTE to the GDF TS: it seems that this would overlap with the output indicators. We had not submitted outcome indicators in project submission or annual report 2024)
	Indicator*
	Start level 
Baseline
(Beginning of the project reporting period)*
	Target*
	End level 
End line
(End of the project reporting period)*
	Means of Verification

	
	
	
	
	Reports from each of these meetings are available

	
	
	
	
	[…]

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


* Please provide sex disaggregation here.[footnoteRef:4] [4:  As relevant and appropriate, kindly please also disaggregate by type of disability, ethnicity, age, rural/urban location.
] 

	Outcome 2

	Gaps to achieve intersectionality and disability inclusion in climate change policies and processes in Jordan, Somalia and South Africa to meet CRPD standards are identified and addressed.

	Please provide narrative description on the progress made to achieve outcome 2

	The first step was the identification of the gap which showed, not surprisingly, that almost no attention had been paid until then to persons with disabilities in climate action related initiatives.
The gap analysis was undertaken through a mapping of relevant climate change and disability policies in each of the three countries. These processes were done differently in each of the three countries. In Jordan, the process was led by a consultant supervised by UNDP and addressed the disproportionate impact of climate change on Persons with Disabilities (PWDs) in Jordan. It highlighted how climate-related vulnerabilities intersect with disability, exacerbating existing inequalities and barriers. The report underscores the urgent need for disability-inclusive climate policies and recommends measures for meaningful participation of PWDs in climate action.in
In South Africa the mapping was undertaken by OHCHR staff and complemented with a consultant supervised by ILO focusing on just transition, which led to a first every, as far as we know, country case study on disability inclusive just transition.
In Somalia, the programme partners benefitted from the work that had already been done by OHCHR/UNTMIS. In Somalia, furthermore a detailed analysis was made of Somalia’s draft NDC from a disability rights inclusion perspective.
The different reports produced through this gap analysis were presented and discussed at the different national workshops held in each of the three countries.
This quote from the report of the three Jordanian in-person workshops reflects the relevance of the synthesis report prepared in Jordan: “The synthesis report further identifies institutional, policy, and implementation gaps that may hinder the effective inclusion of persons with disabilities in climate action and resilience planning. It also highlights opportunities to strengthen disability-inclusive climate governance by enhancing data collection, improving coordination among stakeholders, and promoting meaningful participation of persons with disabilities and their representative organizations. Importantly, the report provides recommendations on how persons with disabilities can actively participate in future policymaking and contribute to shaping climate action in Jordan, including engagement in national frameworks such as the National Adaptation Plan (NAP), Nationally Determined Contributions (NDCs), and broader climate resilience and just transition policies. The findings of the synthesis report serve as an important evidence base to inform both national stakeholders and international partners on advancing inclusive and rights-based climate action in Jordan.”
The gap analysis formed the basis of the design of next steps in terms of advocacy with a particular focus on the next NDCs that were due prior to COP30. In South Africa the opportunity was also provided to influence the revision of the South African disability legislation and to include more prominently climate action in this legislation. In Somalia, the work undertaken also contributed to references to persons with disabilities in revised legislation on climate change and just transition.



Reporting on outcome indicators (NOTE to the TS of the GDS: same comment as above)
	Indicator*
	Start level 
Baseline
(Beginning of the project reporting period)*
	Target*
	End level 
End line
(End of the project reporting period)*
	Means of Verification

	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]




2. Progress towards specific outputs 
Please complete by indicating what was achieved on each output and report against the output indicators. In the narrative, please describe any challenges during the output delivery. The narrative could include any qualitative results from the output activities that were completed, contextual specifics e.g. who are the beneficiaries? What are the intervention types? Any unexpected / unplanned results? 
	Output 1.1: 

	The capacity of national stakeholders in Jordan, Somalia and South Africa - including organizations of persons with disabilities, civil society, national policymakers and government departments - to ensure more inclusive climate policies, laws and reporting at the national level, including Just Transition policies and processes, National Adaptation Plans and Nationally Determined Contributions, is enhanced. 

	Brief narrative description on completion of output 

	Much progress has been made in the two years of the programme in terms of knowledge among key stakeholders on how to advance a disability inclusive climate action approach. This has been achieved in particular through a series of workshops which brought together all relevant stakeholders in each of the three target countries. The in-person capacity building workshops were sometimes preceded (e.g. Somalia) by a series of virtual workshops targeting OPD representatives.
In all three countries, connections have been made between OPDs and environmental NGOs, as well as connections between OPDs with the lead Ministries on climate action, as well as between these and the lead Ministries on the rights of persons with disabilities. Furthermore, in Jordan, UNDP has taken the initiative to submit a project proposal to the Green Climate Fund (GCF) to further accelerate and strengthen efforts towards inclusive NDCs, especially linked to persons with disabilities.
The four virtual workshops organized by CBM Disability Global helped OPDs from the three target countries to be exposed to the work of OPDs in countries where some progress had been made in promoting disability inclusive climate action like Nepal and the Philippines. This also contributed to the initiative to have a delegation of three Somali OPD representatives to attend COP30 in Belem. The report prepared by them indicates the many relevant meetings they had and their useful connection with the disability caucus co-ordinated by the International Disability Alliance.


Reporting on Output 1.1 Indicators
	Indicator*
	Start level 
Baseline
(Beginning of the project reporting period)*
	Target*
	End level 
End line
(End of the project reporting period)*
	Means of Verification

	1.1.1 # of trainings (disaggregation by type of capacity building) developed and delivered in the UNPRPD programme. (Disaggregated by topics)
	The baseline is zero, as the intersection of climate action and disability inclusion has been a new topic for all relevant stakeholders
	[…]
	South Africa: inception workshop was held on February 6th 2024 and a 3-person in-person capacity building workshop on 6-8 November 2024
Somalia: three three-day in-person workshops were held in December 2024 in Mogadishu, Baidoa (Southwest State) and Dhusamareeb (Glamudug State)
Jordan: inception workshop was held on 15th May 2024. Three three-day in-person workshops were held in Central Region (9-11 February 2025), Northern Region (7-9 July 2025) and Southern Region (1-4 December 2025)
Global: four virtual three-hour sessions targeting OPDs were organized under the leadership of CBM Global Disability Inclusion between May and September 2024
A virtual webinar was held on December 11th 2025 to validate the draft global guidance note
	Reports from each of these meetings are available

	1.1.2 # of participants (disaggregated by type of stakeholder) disaggregated by sex, disability, rural/urban participating in capacity development activities funded or provided by UNPRPD programmes  
	[…]
	[…]
	South Africa. 33 persons participated at the inception workshop, of whom 24 women and 9 men. The participation at the three-day capacity building workshop: 29 participants, of whom 16 were women and 13 men. 11 persons identified as persons with disabilities or representing organizations of persons with disabilities
Somalia: Total number of participants in the three workshops was 60 (20 in each) of which 37 were men and 23 were women.
Jordan: 62 is the Total number of participants attended the inception workshop of which 33 were women and 29 were men.
The three follow-up regional workshops included 30 participants each from OPDs, climate and environment organizations and government institutions. The selection of participants ensured diversity in gender, age groups and types of disabilities.
	[…]

	1.1.3 # and % of participants reporting increased knowledge or capacity to design or revise policies or systems to be more disability inclusive.
	
	
	South Africa: Key results from the post-training evaluation. Between 85-90 % of participants strongly agreed or agreed that their knowledge on human rights, on the CRPD, on the link between climate policies and human rights, on climate change impacts on persons with disabilities and on just transition had improved and felt more confident on applying this knowledge to their work.
Jordan: the three regional workshops concluded with a final evaluation session where participants reflected on key lessons learned and identified opportunities for continued collaboration between the different stakeholders.
Nothing on Somalia?
	

	1.1.4 # of OPDs (disaggregated by type umbrella- disability specific- women- underrepresented other) that benefitted from capacity building activities (type of activities) funded by UNPRPD programmes to strengthen the capacity of organizations of persons with disabilities. 
	
	
	In all three target countries, the main beneficiaries of the activities were OPDs, usually umbrella OPDs like South African Disability Alliance (SADA) and Disabled People South Africa (DPSA) in South Africa and Jordanian Coalition for Persons with Disabilities and their members.
In Somalia, the OPDs targeted were those active in the capital and the other target States.
In Jordan, holding the three workshops in different regions allowed involving OPDs from outside the capital which are usually less involved in advocacy activities.
	

	1.1.5 # of capacity building activities funded by UNPRPD programmes, directed at women and girls with disabilities on their rights and requirements and/or directed at underrepresented groups of persons with disabilities on their rights and requirements. (Disaggregated by target group) 
	
	
	No specific activity directed to women with disabilities or underrepresented groups.
A particular focus in the three countries was youth with disabilities as this would help connecting with the mainstream youth organizations involved in climate action.
The Somali delegation to COP30 included 3 representatives, one of whom was the representative of the Somali Women Disability Empowerment OPD. 
	



	Output 1.2: 

	A guidance note on how to develop inclusive National Adaptation Plans is designed and tested - particularly to address gaps in achieving the preconditions for disability inclusion.
A Guidance Note for national stakeholders to integrate an intersectional approach to disability-inclusive climate action into the NAPs process is developed and tested to share country level experiences, to increase understanding, and to inform innovative practices.
A Guidance Note for how to strengthen inclusion of persons with disabilities in national Just Transition policies and processes such as the NDC and South Africa’s Just Transition Framework at country level – including through inclusive social protection, social dialogue and employment – is developed, tested and validated.

	Brief narrative description on completion of output 

	While a first guidance note focusing on advocacy for the NDC was prepared by OHCHR for COP29, the final main product of the programme will be an action-oriented guidance note on “How to integrate intersectional and human rights-based disability-inclusion in national climate action”. A first draft of this guidance note was prepared by OHCHR in October 2025, including also case studies from each of the three target countries. Based on the feedback received from ILO, UNDP and the Technical Secretariat of the GDF, it was decided to recruit an independent consultant to prepare a shorter and more action-oriented guidance note. The consultant, recruited by ILO, prepared a revised draft version which was presented at a virtual workshop for validation held in December 2025. Based on the feedback received at the workshop, a revised guidance note and three case studies was circulated among the programme partners in early 2026. Additional feedback was received both from OHCHR and ILO and the final version of the guidance note should be completed by the end of April 2026.
During this process, it was decided by the programme partners that the global guidance note mentioned under 1.2.A would fully integrate an intersectional approach and would also address in a dedicated section information related to just transition. It was considered not useful and confusing to have three separate guidance notes. Therefore no more information is provided under output 1.2.B and 1.2.C as this is subsumed under output 1.2.A


Reporting on Output 1.2 Indicators
	Indicator*
	Start level 
Baseline
(Beginning of the project reporting period)*
	Target*
	End level 
End line
(End of the project reporting period)*
	Means of Verification

	1.2.1 # of knowledge products (disaggregated by type of product7/thematic focus8) developed, piloted and disseminated to the relevant stakeholders to inform inclusive practices 
	[…]
	[…]
	Mapping reports have been produced in Jordan and South Africa.
A specific case study on disability inclusive just transition has been produced in South Africa
A global training manual on disability inclusive climate action for OPDs, which was validated through four virtual workshops which benefitted from the participation of OPDs from the three target countries.
A guidance note for OPDs on how to promote disability inclusive NDCs was prepared for and disseminated at COP29
An analysis of the Somalia NDC from a disability perspective
A guidance note on “How to integrate intersectional and human rights-based disability-inclusion in national climate action” complemented by case studies from the three target countries
	All these reports are available

	1.2.2 # of knowledge products developed that address gaps related to inclusion of women and girls with disabilities and/or underrepresented groups of persons with disabilities (disaggregated by thematic focus)
	[…]
	[…]
	The products that have been developed include an intersectional approach but no products have been developed that target specifically these groups.
	[…]



	Output 1.3: (NOTE to the TS of the GDF: there is not much to say here. I guess more could have been done to facilitate exchange among the three countries)

	Models of good practice, learning and exchange mechanisms are developed to share country level experiences across climate actions and processes to increase understanding, and to inform National Adaptation Plans.

	Brief narrative description on completion of output 

	The work in the three target countries has been structured in a very similar way. This has allowed learning from each other, facilitated by the global teams, on how to organize the inception and capacity building workshops. The three case studies that have been prepared in collaboration with the country teams reflect well the work done in each of the three countries.


Reporting on Output 1.3 Indicators
	Indicator*
	Start level 
Baseline
(Beginning of the project reporting period)*
	Target*
	End level 
End line
(End of the project reporting period)*
	Means of Verification

	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]




	Output 2.1: 

	National policies and processes addressing climate change are reviewed using an intersectionality approach to be in line with CRPD standards.
National policies and processes related to Just Transition policies and processes are reviewed to be in line with CRPD standards.
National Adaptation Plans, budgets, programme and monitoring processes are reviewed to be in line with CRPD standard.

	Brief narrative description on completion of output 

	As already mentioned under outcome 1, the first phase of the programme focused on the review of existing national policies and processes. 
In Jordan UNDP consultancy report reviewed national policies and processes, revealing that disability inclusion is often overlooked in Jordan’s climate strategies. It found that current policies fail to address the specific vulnerabilities of Persons with Disabilities (PWD) during climate events and that persons with disabilities and their organizations are seldom engaged in policy formulation.
In South Africa, two ongoing processes were identified which could an opportunity to influence the drafting of national legislation and policies, most prominently the domestication of the CRPD through a Bill for which the official consultation process is ongoing. Secondly, the process of consulting with various stakeholders, including persons with disabilities in order to shape the new NDC for South Africa.
In Somalia, the focus was on the NDCs. It was noted that the Ministry had not planned to consult the disability constituency.  The combination of an informed network of OPDs and establishment of a relationship with climate activists who have been engaged in advocacy as a result of this project enabled a) the Ministry agreeing to consult after finalizing its consultations and b) participating in the consultations and agreeing to take the ideas forward. 
The timing of the programme led to an obvious focus of the 2025 work in the three countries on influencing the new round of NDCs to be submitted prior to COP30 in late 2025.
The below table includes extracts from the three NDCs which show that the work done in the context of the programme has led to an increased attention to persons with disabilities in the new NDCs. This information is also detailed in the three country case studies which will accompany the global guidance document.
Furthermore, the work done, also reflected in the case studies, has led to very specific recommendations in each of the countries on what more needs to be done to promote disability inclusive climate action. These recommendations focus on NAPs, disability legislation and policies, just transition frameworks, climate finance, skills development and data collection efforts, to name a few. These recommendations also highlight the stakeholders with which OPDs have to partner (and have already partnered in this programme) to promote these changes.
These country specific recommendations need to be read in combination with the global guidance note which has also benefitted from the country experiences.




Reporting on Output 2.1 Indicators
	Indicator*
	Start level 
Baseline
(Beginning of the project reporting period)*
	Target*
	End level 
End line
(End of the project reporting period)*
	Means of Verification

	2.1.A.1 # of national regulatory frameworks and systems changes targeted by the UNPRPD program
	The NDCs from the three target countries did not include any explicit reference to persons with disabilities
Disability laws and policies in the three target countries did not include references to climate action
	To include disability references in the new NDCs to be submitted prior to COP30
	The three NDCs from target countries include explicit references to persons with disabilities, making them among the most disability-inclusive NDCs
South Africa (text from the NDC)
· Recognition of Vulnerability: The draft recommendations, particularly from the Presidential Climate Commission (PCC), emphasize that those most vulnerable to climate change—including persons with disabilities, women, and children—require specific protection and support in adaptation planning.
· Just Transition Focus: Disability is included in the framework of a "Just Transition," aiming for an inclusive, low-carbon economy that provides decent work and livelihoods for all, including peopleople with disabilities.
· Intersectionality: The approach aligns with broader national policies (such as those led by the Department of Women, Youth and Persons with Disabilities) which focus on addressing intersecting barriers—such as the combination of disability with poverty, gender, and geographic marginalisation—to enhance resilience.
· Participation and Consultation: The Department of Forestry, Fisheries and Environment (DFFE) has included stakeholders, such as organizations for persons with disabilities, in the consultation processes for the updated NDC.
· Disability-Inclusive Climate Action: South Africa's broader climate governance (including inputs from the G20 disability inclusion call to action in 2025) promotes the mainstreaming of disability rights into disaster risk reduction, climate financing, and public service adaptation strategies
Somalia
Somalia’s third NDC (NDC 3.0), submitted in September 2025, places disability inclusion at the core of national climate policy. It envisions a just and resilient future in which women, youth, and marginalized groups, including persons with disabilities, are active contributors to climate solutions, not just beneficiaries.
Developed through a participatory process that explicitly involved persons with disabilities, NDC 3.0 states that “gender inequality and inclusion of youth, persons with disabilities and other vulnerable groups  are critically important in Somalia, and any intervention that does not address these issues will not lead to just and equitable development for all” (Section 2.1). It prioritizes adaptation measures totaling USD 6.33 billion, which are expected to be disability-inclusive.
Section 4.6 establishes disability inclusion as a cross-cutting priority, requiring that adaptation measures be accessible to persons with disabilities and informed by their needs  and perspectives. This includes accessible infrastructure, strengthened disability-disaggregated data, and representation of persons with disabilities in climate governance. Section 8.1 acknowledges that climate change exacerbates existing inequalities and that persons with disabilities are often excluded from climate planning and lack access to adaptive infrastructure and inclusive information.
Under “Climate Justice and Security”, Section 8.1 sets specific disability-inclusive commitments, including:
· Leadership and governance: meaningful inclusion of persons with disabilities in climate planning and NDC processes, with dedicated funding for disability-led resilience initiatives;
· Gender- and disability-responsive policies: mainstreaming gender and disability across climate policies and conducting intersectional analyses to identify gaps in national budgets, finance, technology, and knowledge access;
· Accessible climate communication: development of accessible communication, including Braille, sign language, and multilingual formats;
· Climate justice and social protection: expanding gender-responsive climate finance, strengthening social safety nets, and ensuring disability-inclusive disaster preparedness and child protection.
Jordan
Jordan’s NDC 3.0 Vision acknowledges persons with disabilities within stakeholder engagement mechanisms.[footnoteRef:5] The document states that “Civil society participation will extend to refugee communities, farmers’ cooperatives, informal-sector workers, and persons with disabilities (PWDs)”. Refugees, for example, are already active in initiatives such as the Refugees for Climate Action network... which demonstrates how displaced communities can contribute to resilience. Jordan’s assumptions table notes a commitment to “Whole-of-society stakeholder engagement institutionalized” that “includes... PWDs” to “increase social acceptance and political durability”. However, the NDC provides little further specific integration, despite the country’s progressive disability legislation domestically. [5:  https://unfccc.int/sites/default/files/2025-09/Jordan%20NDC%203.0%20Vision_final.pdf ] 


	Text of the Jordan, Somalia and South Africa NDCs

	2.1.A.2 # type of change (development/review/reform) in legal frameworks and systems 
	[…]
	[…]
	Each of the three country case studies include country- specific recommendations on how to continue advancing in terms of disability inclusion in national climate action. These recommendations complement the recommendations included in the global guidance note and provide useful examples on how to tailor the global recommendations to a national context. 
	[…]



The next tables should be deleted as there are no outputs 2.2. and 2.3
	Output 2.2

	[…]

	Brief narrative description on completion of output 

	[…]


Reporting on Output 2.2 Indicators
	Indicator*
	Start level 
Baseline
(Beginning of the project reporting period)*
	Target*
	End level 
End line
(End of the project reporting period)*
	Means of Verification

	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]



	Output 2.3: 

	[…]

	Brief narrative description on completion of output 

	[…]


Reporting on Output 2.3 Indicators
	Indicator*
	Start level 
Baseline
(Beginning of the project reporting period)*
	Target*
	End level 
End line
(End of the project reporting period)*
	Means of Verification

	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]



3. Equality between men and women 
Please describe how the programme ensured equality between men and women by responding to the questions below.  
 
	How did the programme consider differences in the barriers faced by men and women with disabilities? 

	In South Africa, specific focus during the training and research has been on the intersectional approach. In the research conducted by OHCHR specific attention has been drawn to the fragmentation of the legal and policy framework coupled with the lack of implementation leaving specific groups of persons with disabilities further at risk of being left behind, including women and girls with disabilities. The research also  highlighted that women, girls, and children with disabilities are especially at risk of suffering disproportionately from different forms of violence, including gender-based violence (GBV), and from the impact of multiple and intersecting forms of discrimination. 
In the training a specific session on intersectionality was organized and in the presentation on the research a groupwork assignment focused on the identification of challenges for persons with disability in relation to equality and non-discrimination with a particular focus on women and LGBTIQ+ persons. 
In Somalia, the venues were accessible and inclusive, taking into account the needs of men and women with disabilities. Arrangements were made to bring sign language interpreter for those with hearing impairments. Training materials were also made available in braille  papers so that participants with visual impairment could easily access the content and follow the discussion. All discussions were underpinned by the mantra for persons with disabilities “nothing about us without us”. An atmosphere and tone of gender equality was set from beginning to end of the workshops.

	In what way did the programme advance gender equality?  

	In Somalia women were invited as equal participants and three of the workshop facilitators were women. This took into account the gender marker for participation in all programmes. 
Information is provided related to each of the workshops in the three countries in terms of breakdown between women and men. As disability-inclusive climate action is still a new topic, not so much attention has been paid to the diverse impact climate change has on women with disabilities compared to men with disabilities. This issue will need to be addressed more specifically in the final stages of the project.
 

	How have the specific actions undertaken by the programme contributed directly to the empowerment of women and girls with disabilities?   Please include here baseline and end line data on how women with disabilities were included and impacted while implementing the project. Kindly note that in the expenditure section below projects are requested to state the overall funding spent on these activities.


	In Somalia women who participated in the programme made recommendations specific for the needs of women and girls with disabilities. These have been taken into account also in the development of the new NDCs consultations for Somalia held in March 2025.

	How did women with disabilities and women led OPD groups (informal/formal) participate in the implementation?  

	In Somalia, persons with disabilities were actively involved in the implementation both as participants and co-facilitators. Notably, three of the workshop facilitators were persons with disabilities, including two women with physical disabilities and one with a visual impairment. 
One of the three Somali OPD representatives attending COP30 in Belem represented to Somali Women Disability Empowerment  OPD.




4. Full and effective participation of persons with disabilities
Please describe how the programme ensured the full and effective participation of persons with disabilities and their representative organizations by responding to the questions below.  
 
	How did the programme consider the barriers faced by persons with disabilities for effective participation?  
 

	The main focus of the programme has been to build the capacity of OPDs to become effective advocacy champions for disability inclusive climate action. In view of the fact that the starting base of knowledge among OPDs in this area was low, this was considered in the way the meetings were organized and also the virtual training workshops targeting OPD representatives played a clear role.
The usual accessibility elements were of course considered in all virtual and in-person workshops and events.
In Somalia, to ensure inclusivity and effective understanding of the training content, the facilitators employed a variety of methodologies, including PowerPoint presentations, group discussions, videos, and interactive dialogues. Sign language interpreters were present in all three workshops to support participants with hearing impairments. Moreover, training materials were made available in Braille to ensure that participants with visual impairments could access the information and actively engage in the discussions. 

 

	How were persons with disabilities involved in the programme’s governance as well as in the planning, implementation, monitoring and evaluation phases?  
 

	In South Africa, OPDs (SADA and DPSA) are part of the programme steering committee. In 2024, 3 steering committee meetings took place and two in 2025. 
In Jordan, the programme partners involved the Jordanian Coalition of disability organizations in the planning and implementation of the inception workshop and in the collection of information for the mapping exercise.
In Somalia, OHCHR/UNTMIS involved OPDs from the capital and the two focus regions in the planning and implementation of the in-person workshops and supported representatives from OPDs in participating in the virtual training workshops organized by CBM Global Disability Inclusion.
At global level, the initially planned involvement from the International Disability Alliance (IDA) did not go as planned, due to the problems faced by IDA. Contacts were held in any case with the disability caucus present at COP29 and the NDC guide prepared by OHCHR was presented to them and disseminated by them. 
The connection with the disability caucus and the GLAD working group in climate action were maintained which also contributed to facilitating the connection between the Somali OPD delegation in COP30 with the disability caucus,

 

	How have the specific actions undertaken by the programme contributed directly to the full and effective participation of persons with disabilities?    
 

	Full and effective participation of persons with disabilities through their representative organizations was central to all programme activities. This is reflected not only in the programme activities but also in the consultation process related to the NDCs and in the actual wording of the NDCs from the three target countries.
The presence at COP30 of three OPD representatives, supported by an OHCHR Somalia staff, shows that preference was given to the direct participation of OPD representatives.

 


 
 Please use the table below to summarize the details of OPDs the programme has engaged with.  

	Type of OPD (Umbrella, regional, national, specific disability type) 
	Contact details  
(Email address of contact person of the organization and website where available) 
	Overall OPD leadership (disaggregated according to sex and type of disability)  
	OPD representatives engaged in the programme (disaggregated according to sex and type of disability) 

	SADA, umbrella South Africa
	Sharleen Cassel
chair@sada.org.za 
	 
	Same as person mentioned under contact details

	DPSA, umbrella, South Africa
	Thandiwe Mfulo
mfulomc@gmail.com
	 
	Same as person mentioned under contact details

	Jordanian Coalition of OPDs
	Dr Ahmed Allouzi, aallouzi@gmail.com
	
	Same as person mentioned under contact details

	Somalia Disability Rights Advocacy (SODRA)
	Mohamed Amin Mohamud,
Sodra.org@gmail.com
	
	Same as person mentioned under contact details

	Somali National Association of the Deaf (SONAD)
	Muse Hassan Ahmed
musekadle@gmail.com
	
	Same as person mentioned under contact details

	Somali Disability Empowerment Network (SODEN)
	Mohamed Abdisalan Dirie
m1.abdisalam@gmail.com
	
	Same as person mentioned under contact details

	Somali Visually Impaired Youth (UDHAN)
	Abdirahman Mohamud Kulane
Kulane2010@gmail.com
	
	Same as person mentioned under contact details

	Somali Women Disability Empowerment (SWDE)
	Farhia Mohamud Mohamed
Swde.org@gmail.com
	
	Same as person mentioned under contact details


 

5. Ensuring the inclusion of marginalized and underrepresented groups of persons with disabilities 
 Please describe how the project ensured inclusion of marginalized and underrepresented groups of persons with disabilities by responding to the questions below.  
 
	How did the programme consider and identify marginalized and underrepresented groups of persons with disabilities? for example by considering type of disability, gender, age, location, minority status or other contextually appropriate demographic factors. 
 

	In South Africa, for the selection of participants, SADA was requested to assist in the preselection of participants and received the specific request to select participants from marginalized groups of persons with disabilities. Also we requested them to select participants from the different provinces to ensure that there was geographic diversity and requested for them to take into account gender considerations
In Somalia the selection of participants was based on inclusion underpinned by the SDG promise of Leaving No one Behind. 
A deliberate effort was made to ensure fair geographical representation, particularly from federal member states most affected by climate change. For instance, in South West State, participants included representatives from minority clans who face multiple layers of challenges, such as being women with disabilities and belonging to a marginalized community.

The decision to hold three workshops in Jordan responded to the need to directly engage with OPDs from outside Amman.

	In what way did the programme advance equity regarding rights and needs of most marginalized groups?   
 

	The program emphasized the crucial need to include Persons with Disabilities (PWDs) in climate action, addressing a significant gap identified across the three countries. Through consultation sessions and awareness-raising efforts, it highlighted the challenges faced by the PWD groups, advancing equity by ensuring that disability inclusion is recognized as a vital component of climate policies and actions.

	How have the specific actions undertaken by the programme contributed directly to the inclusion of marginalized and underrepresented groups of persons with disabilities?   
 

	In Jordan, discussions are ongoing with the Ministry of Environment to create a youth group under the technical team of the National Climate Change Committee. This initiative aims to strengthen youth participation in shaping the Nationally Determined Contributions (NDC) and other climate-related strategies and policies, promoting a more inclusive approach to climate action. It has highlighted the need to include representatives of youth with disabilities to ensure their voices are heard and their needs are considered.
In Somalia the National NDC facilitator from the Federal Ministry of Environment and Climate Change hosted one-day consultation in March 2025 with organizations of persons with disabilities in Mogadishu to gather their input on the development of Somalia’s NDC. Persons with disabilities had not been initially considered as a stakeholder group for consultation, this initiative was highly welcomed. Representatives included participants from three federal states. The United Nations also facilitated at the consultation.

	How did marginalized and vulnerable persons with disabilities and these groups led by marginalized and vulnerable persons with disabilities (informal/formal) participate in the implementation? 
 

	The unique vulnerability of persons with disabilities to the impacts of climate-induced shocks has been acknowledged and accepted in Somalia, and their perspectives and recommendations are being taken into account in the development of NDCs, climate action policies and legal frameworks.


 
Please use the table below to list the type of marginalized and underrepresented groups of persons with disabilities who were included so far in programme implementation.  
 
	Type of Marginalized or Underrepresented group  
	Organization contact details  
(email address of Organization contact where available) 

	[….] 
	[….] 

	[….] 
	[….] 



6.  Partnership-Building
 
	Please provide a narrative on how the programme has contributed to greater UN inter-agency collaboration to advance the rights of persons with disabilities in the country.  

	One of the key objectives of the programme was to build bridges between the climate action/environmental and the  rights of persons with disabilities communities, both within Government and within civil society. This is reflected for instance in the composition of the South African programme steering committee, as well as in the participants in the different in-person workshops (both inception and capacity building). Another key stakeholder that has been addressed have been trade unions, who are active on climate action, especially from the perspective of the impact on workers (just transition).
Furthermore in Jordan, this contributed to bring additional partnership with the GCF on the development of NDC 3.0 to ensure that youth, PWD and women’s voice and need is addressed, in collaboration with relevant government stakeholders such as Ministry of Environment, National Climate Change Committee.
In Somalia, OHCHR/UNTMIS HRPG worked closely with the National Disability Agency (NDA) in advocating for the incorporation of climate action provisions into the approved Disability Rights Law. Partnerships have been cultivated with ICE to advocate for, among other issues, the rights for persons with disabilities in all climate action in Somalia. UNTMIS HRPG also collaborated with UNDP Somalia and the National NDC facilitator from the Federal Minister of Environment and Climate Change hosted one-day consultation with organizations of persons with disabilities in Mogadishu to gather their input on the development of Somalia’s NDCs. 

	Please describe the different stakeholders (for example Government departments, UN entities, OPDs and Civil Society) involved and how they worked together. 

	The table at the beginning of the report lists the different partners that have been engaged in each of the three countries. They represent different Government bodies (both working on disability and climate change), OPDs, environmental organizations, youth organizations, human rights organizations and social partners.
Establishing this collaboration required creating a space in which the different organizations would be able to share their expertise with each other in a non-hierarchical way.



	How has the programme contributed to generating new knowledge on how best to promote the rights of persons with disabilities to support policy and system changes?  
	The different tools that have been produced and in particular the guidance for COP advocacy, the guidance note and the case studies provide useful action-oriented advice to OPDs and other stakeholders on how to promote the rights of persons with disabilities in climate action related initiatives.

	Please also describe in this section any unique expertise and products developed by the programme that could be used to support other countries within a south-south cooperation framework 

	The information included in the country case studies, complementing the guidance note, it is of particular relevance for OPDs from other developing countries and could be the basis for structured south-south cooperation.





 

7. Creation of knowledge products 
	How has the programme contributed to generating new knowledge on how best to promote the rights of persons with disabilities to support national level policy and system changes?  

	In view of the very limited knowledge on the topic, there is much knowledge that the programme has generated or is about to generate. One example is the case study led by ILO on just transition in South Africa. While there were some policy briefs and global reports on the inclusion of persons with disabilities in just transition and in the green economy, this is the first time that a country-specific report has been produced.


	Please also describe in this section any unique expertise and products developed by the programme that could be used to support other countries within a south-south cooperation framework 

	A training manual for OPDs on disability inclusive climate action has been prepared and piloted under the leadership of CBM Global Disability Inclusion. It is available for any organization that would like to undertake such training, providing both content and the relevant training techniques.
A guidance document was produced by OHCHR to support advocacy by relevant stakeholders to promote more attention to persons with disabilities, with an intersectional lens, in the drafting process of the NDCs.

The guidance note on “How to integrate intersectional and human rights-based disability inclusion in national climate action” is an innovative action-oriented publication which has benefitted from the programme in the three target countries, work that is separately reflected in the accompanying country case studies.



Please list type of knowledge products the programme has developed using the table below . 
	 Name of product and type of product (report, guidelines, assessments etc) 
	Purpose   
Describe what was the purpose of the product  
	Process  
Describe who participated in the development of product (OPDs, NGOs, Academia etc.) and the different stages of development 
	Link /attachment  
	Accessible formats 
	Validation 
Has the product been validated by national actors. If yes by whom? 
 

	Training manual for OPDs on disability inclusive climate action
	Provide knowledge to OPDs on how to advocate for disability inclusive climate action
	The process was led by CBM Global Disability Inclusion through the holding of a pilot of 4 three-hour virtual workshops with OPDs from 7 counties, including the three target countries of this programme.
	Attached
	Yes
	The product was validated by OPDs and UN partners

	NDC Tool on the Rights of Persons with Disabilities
	Provide action-oriented guidance to relevant stakeholders on how to promote the rights of persons with disabilities in the upcoming round of NDCs
	The drafting process was coordinated by OHCHR HQ benefitting from 
	Attached
	Yes
	The draft tool was presented at the South African in-person workshop and was validated virtually with global and national stakeholders

	Synthesis report on disability inclusive climate action, South Africa
	Mapping exercise of relevant South African laws and policies related to climate action and rights of persons with disabilities
	The mapping was coordinated by staff from the OHCHR Pretoria office
	Attached
	Yes
	

	Synthesis report on disability inclusive climate action, Jordan (not final)
	Mapping exercise of relevant Jordanian laws and policies related to climate action and rights of persons with disabilities
	The mapping exercise was undertaken by an external consultant employed by UNDP but supported also by OHCHR and ILO
	Latest draft attached
	
	Validated by UN partners in Jordan and the Higher Council on the Rights of Persons with Disabilities

	Case study on disability inclusive just transition in South Africa (almost final)
	To produce country-specific advice on how persons with disabilities can be included in just transition/green economy initiatives
	A pair of South Africa based consultants, supervised by ILO South Africa office and HQ, coordinated this work which included, among others, interviews with key stakeholders
	Latest draft is attached
	Will be
	The draft study was presented at South Africa in-person workshop and also to the programme steering committee. Feedback was also provided by ILO HQ experts on just transition.

	Guidance note  “How to integrate intersectional and human rights-based disability inclusion in national climate action”
	To provide background on the need for disability inclusive climate action and provide action-oriented recommendations on how to do this
	First draft was prepared by OHCHR. After feedback received, an independent consultant was recruited to prepare a revised version. A virtual workshop was held to present and validate the note. Additional changes were incorporated and a last consultation process was undertaken leading to additional changes.
	Not final yet
	
	Both by the global partners and their national counterparts

	Three country case studies complementing the guidance note
	To provide country-specific information as a complement to the global guidance note
	The case studies have undergone a similar process of validation as the guidance note.
	Not final yet
	
	Yes.



8. Communications materials   
 
	Communications Plan: Was there a communications plan/strategy developed? (If so, kindly share this) What communications strategies did the project adopt? Was the communication guidance shared by the TS useful or would you have any recommendations? 

	There was no overall communication strategy
 

	Branding: Were there any visual assets developed? (For example, banners, notebooks, social media cards).  

	During the project implementation different visual materials were produced to reflect the project identity and the purpose of project such as roll-ups, USBs, notebooks (with braille language), reels on social media.

 

	Dissemination: What tools work best for communication and dissemination, and what don´t? (For example, dissemination across social media platforms, which platforms have worked best from your experience and why do you think that is the case) Have you collaborated with any ‘influencers’ or organizations in the country for cross-promotion of the project, civil society or partner organizations? If yes, could you share their handles? Is there a dedicated webpage section or Flickr album. 

	The guidance note prepared for COP29 was disseminated among OPDs with the support of the International Disability Alliance and the disability caucus/constituency.
 

	Media: Has there been any media coverage? If yes, what were the main obstacles when liaising with the media? Has there been any media request for interviews? 

	(NOTE: I will need to check with country teams about media presence at the national in-person workshops)
 


 
Please also list the type of communications material using the table below. 
	Name of Product
	Type of Product (Toolkit, Video, Poster, publication etc.)
	Purpose
	Dissemination
	Links/ Attachments
	Language
	Accessible formats

	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]



9. Challenges
	Please describe any major challenges that arose during the programme implementation and how this affected the programme implementation.  

	Probably the biggest challenge identified at the beginning of the programme was how to successfully implement the programme in Somalia, as ILO has no significant presence there and no budget had been allocated to OHCHR Somalia/UNTMIS.

	Please could you share what action you took to address identified challenges?  

	It was however possible to engage with UNTMIS and benefit from the work they had already undertaken both on climate action and on disability rights. This led to a fruitful collaboration with UNDP Somalia and to the joint planning of the three workshops, for which UNTMIS led on the content and UNDP supported the logistics. As reflected in the country case study for Somalia and in the Somalia NDC, the work of the programme in Somalia proved particularly successful.



10.  Project follow up and Sustainability
	Please provide an overview of initiatives planned by various stakeholders in order to follow up on activities initiated by the programme. 

	The basis for follow-up work in this area has been set. OPD representatives and other key stakeholders have an increased knowledge on what needs to be done, new partnerships have been established and useful knowledge tools exist which can support this. The references in the three country NDCs also provide a basis for continued involvement of OPDs in the implementation of national climate action initiatives.

Having said this, it will be the responsibility of relevant stakeholders to ensure this follow-up which will also require the allocation of resources, in particular to OPDs, to be able to maintain their advocacy in this area.

	Please outline how the medium-to-long term sustainability of the work initiated by the project will be ensured after the end of the Project.


	 This is a shared responsibility where also the UN entities can play an important role by maintaining their attention to the rights of persons with disabilities in their work on climate action and also ensure that in their work on the rights of persons with disabilities, climate action is adequately addressed. This applies both to the global level and to the work in the three target countries.
A good example of possible follow-up has been the request from Somali OPDs to attend the inter-sessional meeting in Bonn in June 2026. The request was forwarded to the disability caucus, as unfortunately no funds are available to support this from the UN entities.



11.Risk Reporting  (NOTE to the TS of the GDF: apart from the challenge mentioned under section 9 and the overall challenge of addressing a “new” topic, there does not seem to have been any risk worth while reporting on
 Please describe any risks experienced during the programme’s implementation and how these were managed.  
	 Type of risk* 
(Contextual, programmatic, institutional) 
	Risk 
	Occurrence 
(Y/N) 
	Impact on result  
	Mitigation strategies 
	Risk treatment owners 

	[…] 
 
	[…] 
 
	[…] 
 
	[…] 
 
	[…] 
 
	[…] 
 

	[…] 
 
	[…] 
 
	[…] 
 
	[…] 
 
	[…] 
 
	[…] 
 


 
* Please specify here the type of risk and refer to the following definitions: 
Contextual: risk of state failure, return to conflict, development failure, humanitarian crisis; factors over which external actors have limited control. 
Programmatic: risk of failure to achieve the aims and objectives; risk of causing harm through engagements. 
Institutional: risk to the donor agency, security, fiduciary failure, reputational loss, domestic political damage etc. 

12. Detailed expenditure in relation to sections 3, 4 and 5 above
	Category
	Activity (please describe)
	Budget Allocated
	Total Expenditure

	Direct impact on empowerment of women and girls with disabilities 

	
	
	

	
	[…]
	[…]
	[…]

	
	[…]
	[…]
	[…]

	Full and effective participation of persons with disabilities/ OPD capacity building 
	
	
	

	
	[…]
	[…]
	[…]

	
	[…]
	[…]
	[…]

	Direct reach/inclusion of marginalized and vulnerable groups  
	
	
	

	
	[…]
	[…]
	[…]

	
	[…]
	[…]
	[…]

	Accessibility costs
	
	
	

	
	[…]
	[…]
	[…]

	
	[…]
	[…]
	[…]



13.  Life stories and testimonies
Life stories 
Please include areas of interest that would have the potential to develop into a case study or human story. Please kindly provide a brief description with a few lines including the context and background and then lead into the interaction with the Joint Programme, followed by the resulting success. The GDF TS will review them and follow up on the selected case study if any. Has the program identified individuals to be interviewed? If yes, kindly provide details of these individuals.  
Testimonials 
Please include testimonials from key programme partners obtained during the reporting period. Testimonials are short, pithy quotes from individuals who have engaged with the joint programme at any level that capture their experiences in memorable ways. Please kindly share a few different testimonials from diverse partners (OPDs, Government, UNCT, …) at all levels (head of state, ministers, chief of staff…). 
 
	Name 
	Sex
	Designation and Organization
	Is this a testimony from a person with a disability? If so, what kind of disability do they have?[footnoteRef:6] [6:  Efforts should be made to capture the voices of persons with different types of disabilities including a balance between men and women with disabilities.] 

	Testimony
	Photo Shared (Y/N)[footnoteRef:7] [7:  If yes, please share the photo in a high resolution image file given they have shared consent to their photograph being used in GDF publications and communications materials including website. For photos of children due protocols should be followed for ensuring safety and obtaining consent. ] 

	Consent for Use of Photo obtained (Y/N)
	Photo Caption
	Photo Credit

	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]
	[…]






14. Photos depicting Project related impact and outcomes[footnoteRef:8]  [8:  Please see Annex 5 GDF Quality Assurance Framework photography notes. ] 


Please share photos depicting programme in high resolution image files with appropriate consents of subjects having been taken as well as with the associated credits and along with permission for use in GDF publications and communications materials including website. Please refer to the GDF photography guidelines which have been shared with the country teams already.  
	Photo No.
	Photo description for use in alternative text for images to enable persons with visual impairments using screen readers to understand and perceive the image.
	Consent for Use of Photo obtained (Y/N)
	Photo Caption
	Photo Credit

	[…]
	Photos from the Somali OPD delegation attending COP30 to be found in report of this activity
	[…]
	[…]
	[…]

	[…]
	Photos from workshop in Southern region of Jordan included in the report of these three workshops
	[…]
	[…]
	[…]

	[…]
	Photo from workshop in Somalia, as cover page of the report on the three workshops held in December 2024
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]

	[…]
	[…]
	[…]
	[…]
	[…]
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